Approved For Rele^gp 2002/05/01 : CIA-RDP80-00773A00C^gp020013-6 


8 October 1976 


MEMORANDUM FOR: Acting Deputy Director for Administration 

I' ROM : F. W. M. Janney 

Director of Personnel 


SUBJECT 


Office of Personnel Report -- 
Week Ending 8 October 1976 


. 1 • New Amendments to CIARDS : Subject, of course, to the 
President’s approval of tTTe 1 egis 1 at i on , we will mail a letter 
to CIARDS annuitants describing the new CIARDS amendments of 
interest to annuitants and surviving spouses. The master 
letters have been prepared; one, which must include the number 
of the public law and date of enactment, is being held for that 
information; another was handcarried to Printing Services 
Division on 6 October. Printing Services is ready to do the 
printing on a priority basis. 

2. Alumn i Day : There were 1,222 invitations to Alumni 
Day mailed - to Agency retirees. Of the 943 responses, 360 
indicated that they planned to attend. Of the 236 who 
registered on 2 October, 19 came from residences outside of 
the local area: one from' California; two from Texas; one 
from Ohio; six from Florida; one from New Hampshire; one from 
Massachusetts; one from North Carolina, four from Pennsylvania; 
and two from West Virginia. The "local area" was defined as 
D. C., Virginia and Maryland. 

3< Recruitment Meeting : Mr. Paul Gehring, a Personnel 
Officer of the Department of Labor, met with the Chief and 
Deputy Chief of Recruitment on 6 October to discuss CIA 
recruitment. Mr. Gehring is making a broad study of 
recruiting practices for the Department. Of particular 
interest was our centralization of recruitment and the 
control and direction we can exercise over individual field 
recruiters as well as our flexibility in being able to select 
the campuses on which we choose to recruit. He explained that 
the Department of Labor is constrained in its effort to recruit 
and is obliged to accept only those candidates who have quali- 
fied on the PACE test. 
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have JerpT^TW^ As o£ this date, we 

nave received 80 requirements for the 1977 Summer Intern 

six g f?om 0TR ft tSn f £ th n5? requiremen ts are from the DDS$T, 

tie remainder Tr°oJX DD I ! tW ° fr °"' ° GC ’ ° ne from 0LC > “4 

proposed SSSggt » "SJ™* 

amendment to Foreign Transfer Allowance J « i° sub- 

United'states ? 56 p0rtion f ° r period to depfrU^the 

6 * Rehi red Annuitants : The following rehired annuitant 
cases were approved tor the Directorate of Administration: 



Travel Seminar: 


] of Central 


-p. . _ . • i-ix.i I OT i PTI T ‘ 

Processing BraliHi attended the Government Services 

the 1 weBk r nf 1 ?7 J ra y el Seminar in Denver, Colorado, during 
sisted ! V ? e I ,teil t er t? 1 October. The course con- 

m sted-of a basic review of Federal Travel Regulations. 


i ~ wj. rcueiai iravei Kegulations 

J reports that the course was well presented and 


very worthwhile. 

. 8 *. L^ adt h insurance P remium s : The Civil Service 
commission has _ releasecTTnTormation concerning health 
insurance premiums for 1977 under the Federal Employees 
Health Benefits Program. Changes and new rates fo7some 
5? f . mo ^ e Prominent plans in this Agency are attached 

Both the Agency s Association Benefit Plan and the Government 
wide Indemnity Benefit Plan (Aetna) will have a Secrete in 

their cost to the employee. Other plans are requiring a 
premium increase. i equaling a 

Coming Events : 

to thi’nr ? 6 Plan to . com P- Lete drafting of a memorandum 
to the DCI summarizing the Employee Attitude Survey. 

helrl in 1 -l he m ? Il£hl > r Personnel Officers’ Meeting will be 
T *f, f^ dltorium at 1030 hours on 13 October. 

Included m the program is a movie on alcohol. 
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rfWllWlAl: 


Mr 


and Mrs 


of Personal Affairs 


J . I'U . I I ~ ; nrj: ■ . C 

Branch, accompanied by a representative from the Office o 
Finance, will attend a meeting on 26 October at the 
Employment Security Building, District Unemployment 
Compensation Board. Among the subjects to be discussed are 
general provisions of unemployment compensation for 
Federal employees and the recently revised Federal regula- 
tions and instructions to Federal agencies covering the 
program. 

4. Work will continue on designating positions exempt 
or non-exempt under the overtime provisions of FLSA. 


5. Recruiter 


J has accepted an invitation to 

participate on a panel before the Economics Club at Texas 
A§M University on the evening of 13 October. Other panel 
members will be from Shell Oil and the First National Bank 
of Houston. The three panel members will portray job oppor_ 
tunities in the world of work tor economics majors. Mr. I — — 
will discuss economic analysis in CIA. Remarks will large y 
cover the work of OER. 
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Dist : 
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OD/Pers jZ 


W. M. Janney 


Add 

DD/Pers/SP 

DD/Pers/R^P 

DD/Pers/P^C 

C/SAS 

Subject File 
D/Pers Chrono 

t imm (8 Oct 76) 
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Changes in biweekly cost to employees for health benefits coverage (high 
option) under the following plans: 


Group Health Association of D. C . 

Self 

Self 8 Family 

University Affiliated Health Plans, Inc. 

Self i 

i 

Self § Family 
Blue Cross /Blue Shield 
Self 

Self 8 Family 
AFSPA (Forei gn Service) 

Self 

Self § Family 

\ 

Association Benefit Plan 
Self 

Self 8 Family 
Aetna 

Self 

Self 8 Family 


increased by $ .99 to $10.62 
increased by $2.40 to $27.37 


increased by $3.03 to $8.01 
increased by $7.79 to $25.16 

increased by $ .73 to $9.50 
increased by $1.51 to $21.52 


increased, by $ .18 to $3.02 
increased by $ .91 to $14.86 

decreased by $ .18 to ^3.20 
decreased by $1.46 to $12.09 

decreased by $ .53 to $6.18 
decreased by $3.38 to $11.95 
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